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Abstract: Bangladesh opens up its business physically. Usually, For working mothers, it is tough to maintain 

workand family. During this COVID-19 pandemic, difficulties become more challenging to handle for mothers. 

Mothershave several maternal and postpartum issues to handle alongside work. This study intended to assess the 

impact ofMental Pressure and issues faced by COVID-19 on the work performance of working mothers of 

Bangladesh. Toaccomplish this study, online questionnaires were asked to the working mothers. A total of 109 

responses wasgathered to complete this research. SPSS 25 and MS Excel was used to develop and present the 

findings. Thesefindings show that Mental Pressure and COVID-19 has negatively impacted the work performance 

of workingmothers of Bangladesh. Recommendations and limitations also have been provided for the better 

development offuture studies. 
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I. Introduction 
The world’s greatest challenge is COVID-19 declared by the World Health Organization. All countries 

started to stop their regular system and adopt technological helps to work from home for minimizing the risk of 

coronavirus [1-2]). According to [3] as of now (29th August 2020) 24,999,171 people infected worldwide, 842,840 

people died and 17,371,698 get recovered. But according to reports of [4] coronavirus has developed a “new 

cluster”. For this reason, doctors are worried about vaccines, whether the vaccine that doctors preparing will work 

on it or not. 

On the other hand, Bangladesh is a developing country with a population of 164,949,951 approximately. Among 

these populations, only 1,525,815 were tested and 308,925 total infected found. Total deaths recorded 4,206, 

recovery is 198,863, and daily infections 2,131 approximately. Bangladesh is number 15 in the global chart of 

coronavirus cases according to [3]. These situations are critical to everyone whose working outside from home. This 

is a great risk for working mothers too. As they have to breastfeed or closely interact with their kids. Social 

distancing has been instructed but it is difficult to maintain. During this pandemic where everything has started 

reopened and continues its regular schedule with some new changes for employee's safety, it is quite difficult for 

working mothers to feel safe at the workplace as well as at home to their kids. Mothers had to go through a large 

amount of mental pressure. Their peace of mind can develop a healthy body and their children’s health as well [5-6]. 

 

II. Literature revie: 
Mothers are worried about their children. For working mothers, this tension is worse as they have to work 

outside of the home. Their fear of infected by coronavirus is more than normal mothers. Although many studies 

discuss COVID-19 as the deadliest virus so far. But this virus affects babies differently. Symptoms that adults get 

after infected by a coronavirus, babies don’t show the same results. Studies proofed that babies are not significantly 

affected by a coronavirus. The important thing about babies is, nurses, doctors, mothers have to be educated about 



Impact of Mental Pressure and Coronavirus (Covid-19) on the Work Performance of Working Mothers 

of Bangladesh. 

*Corresponding Author: Asma Ul Hosna 
1
                  www.aijbm.com                                        64 | Page 

the potential impact of this crisis [7]. Another study confirms that children from 0-19 years old have a much lower 

risk to get infected than adults. But children with immature immune systems are more prone than adults to get 

infected [8]. 

The fear of spreading coronavirus among family members is one of the most important issues for working 

mothers. Their work which is situated outside creates difficulties among families [9-10]. Working mothers who 

breastfeed their children are at more risk. [10] studied that breastfeeding acts as a cure for babies but it has revealed 

that breastfeeding can transfer infections from infected mothers to non-infected babies even through any intimate 

contacts also. Working mothers had to go outside of the home, this creates more risk.  Based on this research it has 

suggested that to keep distance or take precaution before feeding or intimating with babies [11-14].  

To avoid employee's health risks, organizations were started work from home but for white-collar employees only. 

Employees who work in the service sectors, production-oriented organization, marketing-related sectors, still had to 

work physically. This is kind of necessary but still risky. Now, all the organizations opened their business to save 

the economy. Organizations implementing programs to maintain employee wellbeing at the workplace as well as 

personal life. Working mothers usually had to go through much stress. COVID-19 has created a separate section of 

stress among working mothers. Organizations need to prioritize these issues related to working mothers [15, 5].  

 

2.1 Mental pressure: 

In this pandemic situation, working mothers have to maintain works as well as family's safety at the same 

time. Working mothers are more afraid of COVID-19 because of their children. Whether their children are going to 

be affected because of them or not. During this pandemic childcare also seems not so secure for children (Park et.al., 

2020[16]). According to [9] families facing mental stress due to the COVID-19 pandemic. Especially those who 

have babies age under 5, their parents are most likely to have mental health issues. As per the research, children 

have less chance to get coronavirus but still have the risk to get those. According to [9-10] parents of children need 

to be more aware of coronavirus and teach their children how to follow the “new normal” rules to break the COVID-

19 chain. 

A working mother has to go through multiple conflicting roles from the workplace to home. They have 

handled family as well as a regular task. These roles create a great source of stress. Stressfulness creates mental 

pressure and for new mothers breastfeeding is affected very badly. About 80% of working mothers won’t able to 

breastfeed properly [17-18]. According to [5] working mothers are in more pressure than non-working mothers. 

Even working mothers have less time to spend with their children which drives their children's mental health issues. 

That family's where husband and wife both doing jobs, they have more issues to handle family and children along 

with jobs. Studies reveal that parents facing mental issues as well as their children’s facing the same [19]. 

Depression, anxiety stress is an enemy for the mother's health as well as a baby's health [20]. [21] describe 

children’s safety can be measured through;  physical, functional, wellbeing, and coping. For the working mothers, it 

would be recommended to measure for safety purposes. 

 

[22] studied babies eating behaviour and mental health. In this article, it has been described that anxiety, depression 

can be raised by the bad eating behaviour of babies. Mothers have to invest time in baby's food. For working 

mothers, it is a bit difficult to handle. And that leads to depression and anxiety. Their time table is divided into work 

and family. So they are more prone to mental pressure. [23] researched on mood instability of mothers. This 

explained that mood instability or mood swing is one of the reasons for depression. This is a serious issue for 

working mothers as they have to control the behaviour in the workplace. This leads working mothers to be more 

irritated. On the other hand sleep deprivation of working mothers can create more depression at family and 

workplace [24]. 

 

According to this information, it can be summarized that working mothers have to handle family-work 

related pressure, but at this moment of the pandemic, they have to face extra pressure of the COVID-19 too. Stress 

has driven from fear of spreading the virus, stress developed from role conflict of work-family, unavailability of 

supplies during a pandemic [25]. 

 

2.2 Work performance of working mother: 

[25], discussed that employee’s at the workplace who has family, they are in a great challenge. After went back 

home, they have to take care of their families too. [26] studied the mental health of employees during this pandemic, 

were explained that the COVID-19 pandemic has developed an intense amount of stress at the workplace. 

Employee’s performance falls, only lowering the stress and fear of coronavirus would help employees to perform 
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better. [27] explains that employee’s performance impacted negatively by a coronavirus, and employee’s reactions 

about these changes are also having a negative effect on performance. 

[1] studied on impact of COVID-19 on the performance of working women. Where it has been described that 

excessive office work and housework have become a burden. They didn’t get enough time to spend with their 

husbands and children. This creates family conflict among working women. They have to go through a lot of work-

related stress. Stress and anxiety stopping them to enjoy life with their families. [28] studied on maternal 

employment and children’s development. In that study, it has been found that there is a negative relationship 

between maternal employment and children’s cognitive skills.  

Working mothers work create a boundary between work and family. They need to reprioritize all the 

important matters [24]. For working mothers time is crucial to divide equally between work and family. Mothers are 

an important part of any family [20]. For working mothers, it is very crucial and tough on the other hand to manage 

proper time for their families.  On the other hand, family support is very important. Not only family support but also 

family-friendly workplace policies [25]. Where they will not be criticized or underestimated [5].  

Some family has both husband and wife working together. For them, childcare is one of the options to take care of 

their children. But for COVID-19 childcare is also a matter of tension. Parents are more worried about what if 

children get the infection from childcare facilities. Especially for mothers, time is crucial to divide equally between 

work and family. Mothers are an important part of any family. It is very crucial and tough on the other hand to 

manage proper time for their families [18, 16]). Even mothers need to manage their sleeping habits to maintain work 

outcomes. [24] research on sleep deprivation and work performance of mothers. In that paper, it has been described 

that mothers and child’s sleep affect mothers work outcome. Even 1 hour of less sleep affecting the mother's work 

performance. It was suggested that a flexible schedule or part-time work system would be helpful to develop a work-

life balance of working mothers. 

 [29] said that working mothers need to have positive gratitude. In that article, it has been suggested that spirituality, 

pro-sociality, and emotional well-being can be helpful to develop a feeling of admiration, thankful, and appreciation. 

Where working mothers will feel less depressed and irritated by being positive. 

 

2.3 Objective: 

Based on this information, this research set the objective to identify: 

1. To identify the impact of mental pressure on work performance of working mothers  

2. To identify the impact of COVID-19 on the work performance of working mothers. 

To fulfil this objective, this study will try to identify the answer of these two questions; 

1. Does Mental Pressure of working mothers impact their work performance? 

2. Does the COVID-19 impact the performance of working mothers at work? 

3.  

III. Conceptual framework: 

 
 

 

 

 

 

 

 

 

 

 

 

Figure 1: Conceptual Framework. 

 

3.1 Hypothesis: 

To fulfil the objective of this study, these two hypotheses have developed. 

H1: COVID-19 Pandemic affected the work performance of working mothers. 

H2: Mental pressure affected the work performance of working mothers.  
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IV. Methodology: 
To conduct this research, a cross-sectional study is being chosen. An Online-based survey is used to collect 

data from random working mothers of Bangladesh. These working mothers were working from the beginning of the 

pandemic until now. This survey is conducted to assess the impact of mental pressure and coronavirus (COVID-19) 

on the work performance of working mothers of Bangladesh. Employees from different backgrounds randomly 

asked questions. The 7 points Likert scale, 1=Strongly agree, 2= Agree, 3, Somehow agree, 4=Neutral, 5=Somehow 

disagree, 6=Disagree and 7=Strongly Disagree are being used to get data. For this research, 109 working mothers 

responded to this survey. 

4.1 Data analysis: 

All the data was collected through an online survey questionnaire. After gathering all the data stored in 

application tools. Quantitative data analyzed with the help of IBM SPSS 25 and  MS excel. In this study 

demographic variable has been developed to show the foundation information for the study.  Multiple regression 

analysis has been developing to show the variable's impact on DV. With the help of SPSS, this study has developed 

a reliability test to show the reliability of variables. After the calculation, this research intended to describe those. 

 

4.2 Demographic variable: 

 Frequency Percentage 

For mother, Working During COVID-19   

Yes 90 82.6 

No 19 17.4 

Husband working during COVID-19   

Yes 103 94.5 

No 6 5.5 

Number of Children   

1 103 94.5 

2 6 5.5 

3 0 0 

4 0 0 

More than 4 0 0 

Age of children   

0-6 month 85 78 

6 month – 1 year 6 5.5 

1-2 year 3 2.8 

2-3 year 3 2.8 

3-4 year 2 1.8 

4-5 year 10 9.2 

Table 01: Demographic Variable 

Demographic variables describe the basic foundation of the research. For this, the working situation, number of 

children, and age of children have been chosen and asked to work mothers of Bangladesh. Over 82% of mothers had 

to work from home or at the workplace during COVID-19 and over 94% of working mother's husbands have to 

work from home or workplace during COVID-19. Most of the respondents have only one child, the maximum of 

two children. About the age of children, maximum respondents (78%) were the mother of the newborn. This 

information explains how critical would be the situation for working mothers to handle this COVID-19 situation 

along with the mental pressure that comes with postpartum [30]. 

 

4.3 Reliability Test 

Variable Items Cronbach’s Alpha 

Mental Pressure (MP) 6 .936 

COVID-19 10 .937 

Work Performance of Working Mother (WPWM) 4 .954 

Table 02: Reliability test 

The reliability test is a widely used test by researchers to identify whether the variables are reliable or not. Even it 

has its scale to measure the internal consistency of variables reliability. Below role of thumb Cronbach’s Alpha 

rating given; 
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.9 excellent. 

.8 good 

.7 acceptable 

.6 questionable 

.5 poor less than  

.5 unacceptable 

According to this rating, it can be said that all the variable of this study is reliable. Variable MP has .9 above rating 

which is excellent, variable COVID-19 with .9 above rating as well as WPWM is also has a rating of .9 above. 

4.4 Regression: 

Variables R R
2 

β T Sig. F-value Tolerance 

Mental Pressure (MP) .863 .746 .863 17.710 .000 313.630 1.00 

COVID-19 .816 .666 .816 14.619 .000 213.709 1.00 

Table 03: Regression Analysis. 

The simple linear regression analysis reported in Table 03 with the t value for Mental Pressure (MP) 17.710 

at p< 0.001 and COVID-19 is 14.619 at p< 0.001, indicating that both MP and COVID-19 have a significant 

negative impact on work performance of working mothers of Bangladesh. Hypothesis 1 and Hypothesis 2 are 

supported based on the result above. The strength of the impact is measured by the r-value of MP is .863 and 

COVID-19 is .816 at a p-value of 0.001, within the r=0.5 to 1.0 ranges which are considered large according to 

Cohen’s guideline. The coefficient of determination measured by the r
2 

is at 0.746 for MP and COVID-19 is .666. 

This value indicates that MP by 74.6% and COVID-19 by 66.6% has negatively impacted the work performance of 

working mothers.  

 

V. Discussion 
This study aimed to assess the impact of MP and COVID-19 on the performance of working mothers of 

Bangladesh. Based on the analyzed data it is clear that MP and COVID-19 have a negative impact on the work 

performance of working mothers of Bangladesh. This study is the earliest approach to measure mental pressure and 

COVID-19 impacts on working mother's work performance of Bangladesh. To measure the Mental pressure of 

working mothers, this study uses depression, anger, sleep deprivation, irrational thinking, mood swing, and memory 

issue. According to [24], sleep deprivation of mothers negatively affects their work outcomes. This study uses sleep 

deprivation to measure mental pressure and the result shows the negative effects on the work performance of 

working mothers. For mothers and non-mothers mood swings or instability is a common issue, and in this study, 

mood swing has been tested to measure mental pressure. [23] tested mood instability of working mothers and found 

a negative impact. In this study, it is also proven that mood swings or instability have a negative impact on the work 

performance of mothers. Other measurement scales; depression, anger, irrational thinking, and memory issues show 

a negative impact on the work performance of working mothers. COVID-19 has impacted on working mothers 

performance negatively. Impact of COVUD-19 measured through; maintaining hygiene, role conflict, daily activity, 

issues with foods, fear of infections, fear of family safety, doctors unavailability, financial instability, and 

depression. All the measurement has a negative relation with the work performance of a working mother’s. 

This study intended to assess the impact of mental pressure and COVID-19 on their work performance. These 

findings show that the objective of this study has been achieved accordingly, where the working mothers work 

performance has impacted heavily by mental pressure and the COVID-19 pandemic.  

 

5.1 Limitations and Recommendations: 

There are very few studies have done on the work performance of mothers at workplaces. So, it is a bit 

difficult to get a wide range of available data related to working mother’s work performance. This study faces 

difficulties to get responses due to the COVID-19 pandemic. 

Based on these conflicting situations for working mothers, it would be recommended that family supports 

come first place. Where working mothers and their family members combine effort can be helpful to reduce work-

family conflict. On the other hand, as we already have gone through work from home and flexible work scheduling, 

managers and organization can maintain this phase to develop working mother's performance. Organizations can 

reduce their mental pressures by introducing mindfulness training at their workplace. Which will help to develop 

work performance as well as reducing mental pressure-driven form the workplace. Researchers can research in other 

regions as this is based on Bangladesh's perspective. Specific issues regarding working mother's work performance 
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can be further studied, like; the impact of sleep deprivation on work performance, the impact of mood instability on 

work performance. Also, an in-depth study of this specific topic will be recommended for the future. 

 

VI. Conclusion 
This study has shown a significant impact of mental pressure on the work performance of working mothers. 

The study objective of showing the negative relation of mental pressure and COVID-19 on performance is achieved 

accordingly. As an employee, working mothers have to be as professional as others. But this shouldn't be avoided 

that they have limitations. And those limitations can be a burden on the career path of those mothers. Organizations 

need to develop a friendly oriented environment for mothers to enhance their work outcome. In this current COVID-

19 pandemic, mothers have to keep safe their children as well as herself. COVID-19 has become more challenging 

for new mothers, as they have to breastfeed their babies. They have to be more careful as well as active in the 

workplace. So there is a big conflict between work and family safe during COVID-19. 

There is a good side of COVID-19, as all of us have seen that work can be done through a flexible schedule and 

from home with the help of technology. Researchers have already shown that work from home has its difficulties but 

still, it can be used to enhance the work performance of working mothers. 

 

Reference 
[1].  Kansal, Konica, Qualitative Analysis of Covid-19 on Working Women. International Journal of Scientific 

and Research Publications, Volume 10, Issue, 2020. 

[2].  Zhou, Meng Yao et.al., From SARS to COVID-19: What we have learned about children infected with 

COVID-19. International Journal of Infectious Diseases, Volume 96, 2020, Pages 710–714. 

[3].  Covid-19 Pandemic, information of corona cases, Available at:  

https://www.worldometers.info/coronavirus/ 

[4].  “ New Cluster found in KL”. Available at: https://www.malaysiakini.com/news/539527 

[5]  A Singh, H Kumar H & S Kumari, Mental health of adolescents of working and non-working mothers. 

International Journal of Indian Psychology, 8(3), (2020) 961-966. DIP:18.01.068/20200803, 

DOI:10.25215/0803.068 

[6]  Ceccarelli, M. Berretta, E.Venanzi Rullo., A nation-wide survey on emotional and psychological impacts of 

COVID-19 social distancing. European Review for Medical and Pharmacological Sciences, Volume23, 

Issue 2, (2020).  Pages 7-9. 

[7]  Green, J., Petty, J., Bromley, P., Walker, K., Jones, L., COVID 19 in babies: Knowledge for neonatal care, 

Journal of Neonatal Nursing (2020), DOI: https://doi.org/10.1016/ j.jnn.2020.06.005. 

[8]  M. Kloc, R.M. Ghobrial, E. Kuchar, et al., Development of child immunity in the context of COVID-19 

pandemic, Clinical Immunology, 2019, DOI https://doi.org/10.1016/j.clim.2020.108510 

[9]  N. Jacobs, COVID-19 INCREASES RISK OF MENTAL HEALTH ISSUES IN UNDER-FIVES, NEW 

RESEARCH WARNS. 2020, Available at: https://www.cypnow.co.uk/news/article/covid-19-increases-risk-

of-mental-health-issues-in-under-fives-new-research-warns 

[10]  Sun et.al., Evidence of mother-to-newborn infection with COVID-19. British Journal of Anaesthesia. 2020, 

https://doi.org/10.1016/j.bja.2020.04.066. 

 [11]  Giuliani et.al., Breastfeeding during the COVID-19 pandemic: Suggestions on behalf of woman study 

group of AMD. diabetes research and clinical practice, Volume 165, 2020 , Pages 108239. 

[12]  Yang, Pu et.al., Clinical characteristics and risk assessment of newborns born to mothers with COVID-19. 

Journal of Clinical Virology, Volume 127, 2020, Pages 104356. 

[13]  G. Krishnamurthy MBBS , Rakesh Sahni MD , Tina Leone MD , Faith Kim MD , Maria Cristina Brooks 

MN , Sylvia Villaraza- Morales MSN , Adriana Koziakova DNP, Cloyde Mills Bsc. RRT-NPS , Chaundra 

Passehl Capaci NNP ,Anna Penn MD PhD , Care of the COVID-19 exposed complex newborn infant, 

Seminars in Perina- tology, 2020, doi: https://doi.org/10.1016/j.semperi.2020.151282 

[14]  C. D. De Luca, E. Esposito, L. Cristiani et al., Covid-19 in children: A brief overview after three months 

experience, Paediatric Respiratory Reviews, https://doi.org/10.1016/j.prrv.2020.05.006 

[15]  Sedaju, Agung Haryono, Siswoyo Anisahwati, Nurlaila, Flexible work arrangement in manufacturing 

during the covid-19 pandemic: An evidence-based study of Indonesian employees. International Journal of 

Advanced Science and Technology Vol. 29, No. 6, 2020, pp. 3914 – 3924. 

[16]  J. Park, C. Park, E. Kim, J. Lee, Y. Kang, Y. Choi, Why do they depend on the private sector of childcare 

in South Korea?: Perspectives of the selected working mothers, Children and Youth Services Review, 2020, 

DOI: https://doi.org/10.1016/j.childyouth.2020.105106 

https://www.worldometers.info/coronavirus/
https://www.malaysiakini.com/news/539527
https://doi.org/10.1016/j.clim.2020.108510
https://www.cypnow.co.uk/news/article/covid-19-increases-risk-of-mental-health-issues-in-under-fives-new-research-warns
https://www.cypnow.co.uk/news/article/covid-19-increases-risk-of-mental-health-issues-in-under-fives-new-research-warns
https://doi.org/10.1016/j.bja.2020.04.066
https://doi.org/10.1016/j.semperi.2020.151282
https://doi.org/10.1016/j.prrv.2020.05.006
https://doi.org/10.1016/j.childyouth.2020.105106


Impact of Mental Pressure and Coronavirus (Covid-19) on the Work Performance of Working Mothers 

of Bangladesh. 

*Corresponding Author: Asma Ul Hosna 
1
                  www.aijbm.com                                        69 | Page 

[17]  Marthia et.al., The effects of papaya leaf juice for breastfeeding and working mothers on increasing 

prolactin hormone levels and infant’s weight in Tangerang. Enferm Clin. Volume 30(S5), 2020, Pages:202-

205 

[18]  S. Valizadeh, M. Hosseinzadeh, E. Mohammadi, H. Hassankhani, M.M. Fooladi, A. Cummins, Coping 

mechanism against high levels of daily stress by working breastfeeding mothers in Iran, International 

Journal of Nursing Sciences (2018), DOI: 10.1016/j.ijnss.2017.12.005. 

[19]  Bentenuto, Arianna Perzolli, Silvia de Falco, Simona Venuti, Paola, The emotional availability in mother-

child and father-child interactions in families with children with Autism Spectrum Disorder. Research in 

Autism Spectrum Disorders, Volume 75, 2020, Pages 101569. 

[20]  Phua D.Y., Kee M.Z.L. & Meaney M.J., Positive Maternal Mental Health, Parenting and Child 

Development, Biological Psychiatry (2019), DOI: https://doi.org/10.1016/ j.biopsych.2019.09.028 

[21]  A.M. Shaheen, K.M. Hamdan, O.S. Nassar, et al., Perceptions of health and illness: A qualitative study of 

Jordanian mothers, Journal of Pediatric Nursing, 2020. DOI: https://doi.org/10.1016/j.pedn.2020.02.039 

[22]  Haycraft, Emma, Mental health symptoms are related to mothers’ use of controlling and responsive child 

feeding practices: A replication and extension study. Appetite, Volume 147, 2020, Pages 104523. 

[23]  Li, Hua Bowen, Angela Bowen, Rudy Feng, Cindy Muhajarine, Nazeem Balbuena, Lloyd, Mood instability 

across the perinatal period: A cross-sectional and longitudinal study. Journal of Affective Disorders, 

Volume 264, 2020, Pages 15–23. 

[24]  Costa-Font J, Fleche S, Child Sleep and Mother Labour Market Outcomes, Journal of Health Economics 

(2019), doi: https://doi.org/10.1016/j.jhealeco.2019.102258 

[25]  Wolor, Christian Wiradendi Dalimunthe, Sholatia Febrilia, Ika, How to Manage Stress Experienced by 

Employees When Working from Home Due to the Covid-19 Virus Outbreak. International Journal of 

Advanced Science and Technology, Vol. 29, No. 5, 2020, pp. 8359-8364. 

[26]  Sasaki N, Kuroda R, Tsuno K, Kawakami N., Workplace responses to COVID-19 associated with mental 

health and work performance of employees in Japan. Journal of occupational health, Volume 62, Issue 1, 

2020, Page 2134. 

[27]  Hamid, Mahmud, Wahab, Sazali Abdul, Hosna, Asma Ul, Hasanat, Mohammad Waliul, Kamruzzaman, 

Impact of Coronavirus (COVID-19) and Employees’ Reaction to Changes on Employee Performance of 

Bangladesh. THE INTERNATIONAL JOURNAL OF BUSINESS & MANAGEMENT, Volume 8, Issue 8, 

2020 Pages 34-43. DOI No.: 10.24940/theijbm/2020/v8/i8/BM2008-013 

[28]  Vikram, K., Chen, F., Desai, S., Mothers' work patterns and Children's cognitive achievement: Evidence 

from the India Human Development Survey, Social Science Research (2018), DOI: 

10.1016/j.ssresearch.2018.02.003. 

[29]  Aritonang, Gratitude On Working Mother And Not- Working Mother, NICCT 2019, September 20-21, 

Medan, Indonesia, 2020, DOI 10.4108/eai.20-9-2019.2296625 

[30]  Shattuck, Lynn, Postpartum depression survivors on pandemic parenting, 2020, Available at: 

https://www.aljazeera.com/indepth/features/postpartum-depression-survivors-pandemic-parenting-

200601140348340.html 

 

 

 

 

 

 

*Corresponding Author: 
1
Asma Ul Hosna

 

1
(Putra Business School (PBS), Universiti Putra Malaysia, Serdang, Malaysia) 

 

https://doi.org/10.1016/j.pedn.2020.02.039
https://doi.org/10.1016/j.jhealeco.2019.102258
https://www.aljazeera.com/indepth/features/postpartum-depression-survivors-pandemic-parenting-200601140348340.html
https://www.aljazeera.com/indepth/features/postpartum-depression-survivors-pandemic-parenting-200601140348340.html

